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Engr. Said Al Asmi

THE ULTIMATE GOAL IS TO CONTRIBUTE
TO VISION 2040 OF THE COUNTRY.

SAS RAMMDAN
IFTAR

Seeh Al Sarya Engineering holds
the annual Ramadan Iftar for the
company's employees, which was
held at the Grand Millennium
Hotel. This breakfast, which the
company holds on the occasion of
the holy month of Ramadan,
comes within the framework of

strengthening the relationship
between the company and
employees

SAS Awarded by the [}
United Nation for Oman.

Within the honoring of Seeh
Al-Sarya Engineering Company for
its support of the march of trade
union work in the Sultanate of
Oman at the Fourth Conference of
the General Federation of Workers
of the Sultanate of Oman under
the auspices of His Excellency Dr.
Abdullah Mohammad Al-Saeedi,
Minister of Justice and Legal
Affairs

» Employee of the Month

SAS NEW

P SAS in Release

FOUR BOOKS

PROGRAM ZETmm
GRADUATION

Seeh Al-Sarya Engineering
graduates the first batch
of the “The Four Books of
Leadership and
Management” program
within the framework of
the company’s efforts to
contribute to the
development of youth
capabilities,develop the
work of departments.

SILVER JUBILEE

The Minister, HE Sheikh Nasr Amer
Shuwain Al Hosni presented the
Awards and certificates to the
graduates for completion of
training program. A special award
was presented for the staff of SAS
for their long service in the

company and their contribution
towards the company's success.
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MEETING THE SHAREHOLDERS OBJECTIVES
BY CONVERTING THE VISION INTO REALITY.
WE WILL STRIVE TO WORK TOGETHER AS
ONE TEAM TO OPERATE RESPONSIBLY BY
SUPPORTING OUR COMMUNITIES WITH AN
AIM TO ACHIEVE THE DESIRED OUTCOMES.
WE WILL DELIVER EXCELLENCE TO OUR
CLIENTS THROUGH OUR COMMITMENT BY
ACHIEVING PROJECT SCHEDULES. THE
ULTIMATE GOAL IS TO CONTRIBUTE TO
VISION 2040 OF THE COUNTRY.

Approach:

® Enhance good practice to close any gap in the
current business.

® Gaining more Contracts in the current

business.

e Explore diversification or more opportunities
in other areas.

Engr. Said Al Asmi

THE ULTIMATE GOAL IS TO CONTRIBUTE
TO VISION 2040 OF THE COUNTRY.

® To work for the vision of the Company, hence
the counrty.

Key Focus Areas: HSE

HSE - Ensuring Safety is our
primary goal in every stage of our
business. We practice and
promote HSE to our Stakeholders
on a continuous basis. It is our
drive to achieve Goal Zero with No
Harm to people, environment and
asset damage in our organization.

Timely Delivery

We delivery projects responsibly
and we do not compromise in our
commitment towards HSE and
Quality while delivery projects on

time. Delivering consistent
performance by implementing
adequate technology as
applicable.

Competent Human

resources
Our focus is on continuous
efficiency improvement to

achieve consistent results. We are
a team of highly qualified
professionals with a high-level
understanding of what’s needed
to manage and execute projects.

We promote and nurture a strong
safety culture through HSE
awareness workshops for our
teams and walk the talk.

QUALITY

We continuously strive to achieve improvement in quality of our systems, products and services and we
ensure successive inspection at every stage to boost Quality to the next level. SAS fosters a culture of
Integrating safety and quality to go hand in hand in order to ensure ‘Safety First’ while also promoting
continuous checks on doing it right the first time with no errors and this way to be at par with the
competitive market by providing costumer satisfaction. It is noteworthy that, SAS has formulated a
comprehensive Quality Management system which is in line with the requirements specified in ISO
29001:2020 and ISO 9001:2015.

99 Sustain improved relations with stakeholders and
work as partners to reach a win-win situation with high

standard to continue elevating SAS position in Qil and
Gas sector as well as in other areas of business.
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SILVER JUBILEE- 25 Years

SAS hosted Sheikh Nasr bin
Amer bin Shuwain Al Hosani,

First copy

Undersecretary of the Ministry of
Labor at the Grand Millennium
Hotel Muscat,

A promising achievement
for a bright future
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" Saif Al-Dari's speech

On the occasion of the silver
jubilee of the twenty-fifth year of
SAS and honoring the graduates
who successfully completed the

hosted

program,SAS
Credit Cards, SMEs, and other
training institutes as well as the
SAS Board of Directors and its
employees.

training

Speech by Dr. Abdel Nasser Al-Sayegh,
trainer and expert in strategic planning

Dr. Abdul Nasser Al-Sayegh gave a
motivational speech to the
graduates and their role in raising
the wheel of development and

empowering them, and to
encourage interest in national
cadres, confirming the

strengthening of partnership and
shedding light on Omani youth.

The member of the Board of

Directors, Eng. Saif Al-Dari, gave a

welcome speech to celebrate the

Silver Jubilee (Achievement and

Growth). He also talked about the
work presented by the Seeh
Al-Sarya Engineering Company in
the oil and gas fields, and the

most important achievements

that the company has made
during the 25 years. It sets its

most prominent goals in serving

the existing national economy

which is based on oil and gas
resources. The company also
contributed to supporting the
local community and the local
added value by supporting small
and medium enterprises and
Omani cadres. He launched a new
media identity for the company,
which is empowered in the field of
media and digital media,
organizing events and
conferences, and other digital
businesses.
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The Iaunch of SAS Medla

The event then continued with
the launch of Company's New
SAS Media which is an initiative

to keep pace with the
developments in the current
markets by providing

competitive media services with
empowered national cadres in
the field of digital media and
event organizing, conferences,
forums and other digital works.
Seeh Al-Sarya Engineering LLC
(SAS) successfully hosted a
corporate event on Tuesday,
21st of March 2023,

celebrating 25 Years of its
existence in Oman under the

auspices of His Excellency.

Achievement and
growth

Alumni speech

Graduate Haitham Al-Zadjali gave
a speech on behalf of his fellow
graduates, in which he indicated
the success of the training period
scheduled for more than 17

First copy

months, and their passing the
program with high efficiency and
readiness to engage in the labor
market.

The number of graduates from the
training program coupled with
employment was 50 graduates of
engineering majors holding a
bachelor’s degree from 5 national
institutes with high efficiency and
professional and  theoretical
educational quality.
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Annual Ramadan Iftar With Employees

Seeh Al Sarya Engineering holds the annual Ramadan Iftar for the
company's employees, which was held at the Grand Millennium
Hotel. This breakfast, which the company holds on the occasion of
the holy month of Ramadan, comes within the framework of
strengthening the relationship between the company and
employees. The company seeks to meet all its employees in a
fraternal atmosphere that characterizes the holy month, and it also
contributes to deepening the spirit of brotherhood,
communication, cohesion and the one family in the company
between the various leadership and management groups, in
appreciation of the efforts of the company's members and their
giving, which always stands behind the successive successes of the
company

Madayn Nizwa honors
Seeh Al Sarya

Sarya for its

Al-Hajri, General
partnership. The

and investors and
commercial,

facilities in the industrial city.

Madayn Nizwa honors Seeh Al
efforts and
cooperation in the regionAhmed
Manager of
Nizwa Industrial City (Madayn),
honors Seeh Al-Sarya Engineering
Company for cooperation and
meeting
included honoring businessmen
reviewing
industrial, and
service projects, incentives, and
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SAS Awarded by the
United Nation for
Oman.

Within the honoring of Seeh
Al-Sarya Engineering Company for
its support of the march of trade
union work in the Sultanate of
Oman at the Fourth Conference of
the General Federation of Workers
of the Sultanate of Oman under
the auspices of His Excellency Dr.
Abdullah Mohammad Al-Saeedi,
Minister of Justice and Legal
Affairs, in the presence of Eng. Saif
Saeed Al-Derei, member of the
Board of Directors.
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The Four Books

Seeh Al-Sarya Engineering
graduates the first batch of the
“The Four Books of Leadership
and Management” program
within the framework of the
company’s efforts to contribute to
the development of youth
capabilities, contribute to
community development, refine
leadership skills and national
competencies, and develop the
work of departments. The
program achieved a number of
goals that were addressed by Eng.
Abdul  Rahim  Al-Farsi, an
international trainer accredited
by the International Federation
for Rehabilitation and Training,
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SAS was awarded on there continues
achievements by the United Nation
for Oman.

Al Dhahirah Madayn honors Seeh Al-Sarya

training and employing

Top News First copy

His Excellency Najeeb Al-Rawas, job
Governor of Al-Dhahirah
received the Chairman of the
Board of Directors of Seeh
Al-Sarya Engineering Company,
and a number of company
officials in the presence of Dr.
Director General of Labor in Al
Dhahirah Governorate in honor
of the company's efforts as a

positive and effective model in

seekers in the governorate in
cooperation with the competent
authority.

several basic axes in the field of self-development, stimulating
self-reflection, achieving maximum personal and professional potential,
qualifying trainees for future leadership positions, and linking
leadership books with practical and life practices.
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Retired Minister Mohammed energy and mining. During the
Hamad Al-Ramahi, former Minister meeting, the interest of Seeh
of Oil and Gas, visits Seeh Al-Sarya Al-Sarya Engineering Company
Engineering Company and meets was presented in raising the

competencies of national cadres,
developing and qualifying them,
and also applying the replacement
policy.

SEEH AL SARYA

with the members of the Board of
Directors and CEO of the company
to review the upcoming projects,
present opportunities and
challenges, and discuss the future
plan and the shift towards clean
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H E Launch
SAS Media

Media Works

(organizing,
marketing events, publishing and

press services, event coverage,

publications).

Artwork

(graphic design, motion graphics,

photography, and video).

&\

We create,

we excel

managing  and,

First copy

N

s
MEDIA

uledl g dyleall yulw
d_alanll g p il g

Top News

SAS for advertising, publishing, working to support media,
and press We specialize in artistic, and digital works to
many technical, media and create new and competitive
digital fields, and we strive to investment opportunities
provide services characterized that keep pace with the
by sustainable creative ideas government's directions in
" thatserveall governmental and digital transformation.

: private institutions.We seek, in
cooperation with our
~ customers, to create creative
content that coexists on the
ground. We are working to

Digital works

(digital marketing and marketing

consulting, managing  social
media  accounts, advertising
agencies, advertising campaigns,
creating websites).

We strive to provide pioneering media, technical,
and digital services to our customers that meet their
needs by providing a package of contemporary digital
services and developing community partnership. to
see Leading the concept of digital media to new
horizons that are difficult to overcome.

oo MWM & wn
“SEEH AL s:uum

aall Jugdl Jas
eloi g jlad ;

@@ (in) seehalsarya (&) 24113600 - 24499775 N "\/
\ MEDIA

® communicationsandmedia@seehsarya.com

Designed by SAS Media



28.8.2023 / MONDAY Top News First copy E

o conveyed to the employees of the

Road Safetg Ca m pa Ig n need for drivers and workers to

adhere to the laws in which the

] operating companies operate. a

- reward for committed drivers was

launched in order to reduce road

hazards and preserve human

souls. Social activist Ibrahim

Al-Saadi participated in the

campaign, stressing the need for

self-restraint and respect for road
laws.
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Seeh Al-Sarya Engineering launches the awareness campaign "Safety
on the Road" to reduce road hazards and the commitment of drivers
working in work sites in concession areas to occupational health and
safety standards. The CEO of the company emphasized the message he

The School Union honors the winning schools in the competition
for the best media coverage of the (Some Sport) event

The Oman  School Sports Undersecretary of the Ministry of
Federation organized an Education for Education and
honoring ceremony for the President of the Oman School
schools and students who won Sports Federation in the presence
the best media coverage of Eng.Saeed Rashid Al-Asmi, CEO
competition on the sidelines of of Seeh Al Sarya Engineering LLC.
the “Some Sport” event, under the This support comes within the
auspices of His Excellency Dr. directions and plans of the
Abdullah Khamis Ambusaidi, company in community support.

ENGINEERING, PROCUREMENT
& CONSTRUCTION (EPC)

= We seek To be in

outstanding position between
Large companies and to create
a real strategic relationship
with the clients and
community through providing
high standard quality, health,
safety environment in Oil and
Gas Sector and involving
national resources and values”.

Seeh Al-Sarya has the capability
and experience to execute
Engineering, Procurement, and
Construction of oil and gas
pipeline projects for its customers
in Oman.
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Meeting

Management Departfhent Engagement
Meeting for the month of May 2023

Seeh Al-Sarya Engineering
Company announced the
appointment of Eng. Said Rashid
Al-Asmi as its CEO as a
confirmation of faith in national
competencies in leading the next
phase of the company's work.
Al-Asmi's experience extends for
two decades in occupational
health and safety management,

engineering, construction,
project management and
commercial contracts. He also

held a number of positions, the
latest of which was CEO of a
number of local community

companies operating in the oil
and gas sector. Mohammed
Saeed Al-Daei, Chairman of the
Board of Directors of Seeh
Al-Sarya Engineering Company,

said: "We are pleased to
welcome the new CEO of Seeh
Al-Sarya Engineering Company.

He added: “We look forward
during the next stage to
enhancing the company’s

capabilities and expanding in
the local and Gulf market for its
25 years of achievement and
growth. The Board of Directors
also thanked the former CEO,
Saif Abdullah Al-Samri for his
efforts during his tenure as CEO
who led the company during
the recent years.

First copy ﬂ

He also achieved a number of
achievements, including
implementing the replacement
policy, raising the percentage of
Omanisation, and leading a
number of projects. The new
CEO gave a welcome speech to
the employees and presented
the future plan for the
company's path, and the
application of occupational

health and safety policies in the
company's workplaces.

The CEO discusses the programs
and endeavors of  the
continuous improvement
methodology for two projects
related to digital transformation
in the Department of Human
Resources and Administration
and the Department of
Occupational Safety and Health,
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Meeting
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The human resource manager met
with department managers and
company employees to discuss the
current situation and then The
CEO meets with the employees of
the Human Resources Department
of the company and reviews the
most important pillars for the
development of human cadres and
future aspirations.

Regular meeting

The CEO of the company presides
over the periodic meeting of the
department managers to review
the progress of the work of the
departments in the main office
and the work sites in the desert,
present the challenges, discuss
the company's general law, and
draw a road map to present the
work tasks carried out by the
departments of the company.

A visual presentation was also
presented by the department on
the achievements made, the plans,
and programs to be implemented
during 2023.

CEO meets with the employees of HR

DIDYOU KNOW THAT...

Crude oil is formed from
animal and plant matter

Crude oil originates 300
million years ago from
fossilized organic material

such as animals and plants.
Consisting of mostly algae and
zooplankton, these organisms
were the dominant forms of
life on earth at that time.

CEO Communication Meeting

To facilitate the improvement
communications within SAS and
its staff, SAS organized a CEO
Communication Meeting on 3rd
August 2023. The objective was
to cascade messages from the
shareholders to all & update all
staff on key development areas,
challenges, and focus areas.

39 Mechanical Maintenance is one of our many
specialized capabilities. We have competencies
in executing long term service contracts for the

Annual
Emergency shutdown maintenance, Repair of
various Oil & Gas plants and production facilities.

& Planned shutdown maintenance,
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Oxy Oman Monthly HSE
Committee Meeting

Leadership commitment
NIZWA LOCATION

CEO’s MEETING WITH
sas LEKHWAIR STAFF
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SAS in Release

FOUR BOOKS prrogram

GRADUATION IN NEWSPAPER
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The new
CEO of Seeh

Al-Sarya
Engineering
Company in
Newspaper

Eng. Said Rashid
Al-Asmi
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SAS Hosts 25 years

The silver Jubilee &

member Graduates
in newspaper

SAS HOSTS 25 YEARS JUBILEE
& RECOGNIZES GRADUATES
WHO SUCCESSFULLY
COMPETED TRAINING
PROGRAM

e vt on Tk, 2151 of Werch 2573, ceibrnting 25 Yo
o ot o o ke s 4 e s 0%

DIDYOU KNOW THAT...

Qil is used to create a

multitude of products
Oil is used to create a whole
host of products, including
plastic bottles, pens, fertilizers
and clothes. When learning
about oil, you realise that it is
a substance that is in most
products. Largely, the
guantities of what oil is used
to create are dictated by
market demand. Therefore, it
varies from year to year, or
even month to month, as oil
refineries create different
satisfy

types of oil to
consumer wants.
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